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Membership Information:
The updated contact information for Roundtable Participants can be found at www.pasfaa.org/wpacsr.  

Attendance:
T
here were 28 folks in attendance at the March 6, 2017, Roundtable meeting at La Roche College.  Kimberly Aland, La Roche College; Danielle Ball, La Roche College; Jasmine Berena, Seneca Valley HS; Wendy Dunlap, PHEAA; Amy Davis, AIU3; Linda Ebel, Citizens School of Nursing; Heather Guidi, Pittsburgh Technical College; Manjri Gupta, Axios Tutoring; Joe Fraas, Gateway HS; Mike Hambrick, North Allegheny HS; Stephanie Hendershot, Robert Morris University; Sherryl Lisco, La Roche College; Ben Martin, STEM Premier; Phil McCaffrey, 3RPrep; Kim McCurdy, PHEAA; Tashawn Nichols, Pittsburgh Public Schools;  Melony Ohalek, Sallie Mae; Shari Payne, Waynesburg College; Sam Rapp, Manchester Craftmen’s Guild; Leslie Raymore-Watson, Watson College Counseling; Sean Riffle, Pittsburgh JobCorps; Morgan Rizzardi, Butler County Community College; Michael Schleiden, Pittsburgh JobCorps; Peggy Schmiedecke, La Roche College; Maureen Shaw, Clairton HS; Debra Smallwood, Neighborhood Learning Alliance; John Welch, STEM Premier, and Dan Wray, PHEAA. 
Activity:  In case anyone is interested in the activity I handed out at the beginning, please find the number sheet PDF attached.  Essentially, you ask the participants to hold their papers, face down, set a timer for 30 seconds, and ask them to cross of the numbers when you say go, in order, from 1-100.  At the end of 30 seconds, the person with the most numbers crossed off wins.  Then you instruct them to fold their paper in half, then half again.  Now you have 4 quadrants and if you follow the pattern clockwise, you will see the numbers are sequential that way.  The point:  Perspective is important, and with a little knowledge, you can change the outcome of anything.  Enjoy! 



Old Business: 
Committee Reports 
Adult Learner:  Linda Ebel reported that the session at the CSF was well attended and her committee is looking at next steps.  She also mentioned a representative from PDE attended the session and was glad to see it offered as this is an important population to consider and effectively communicate with, as they are growing in number.    

Financial Literacy:  There is nothing new to report on this committee; however, The Missing Semester program at the AIU3 was held this past Thursday.  There were many great presentations and information for counselors and teachers.  Here are some of the highlights for your information: 

Kristen Ramser, Propel Braddock Hills High School - http://bit.ly/2lVtcKQ

Hilary Hunt - https://docs.google.com/presentation/d/1Uh3Ps1CODeH3q1zurIa_h0qpIny66ZP6xB5PlU24hnI/edit#slide=id.p

Hilary Hunt handouts - https://drive.google.com/drive/u/0/folders/0ByHH3JYxVkBkUXFvUzk1cTIwNU0

CFA Society Money 10a Talk:  https://www.cfasociety.org/pittsburgh/Pages/Financial-Literacy-High-School-Efforts.aspx

Roth IRA 101 Talk: https://www.cfasociety.org/pittsburgh/Pages/Financial-Literacy-High-School-Efforts.aspx

CSF 2017:  We had 183 attendees at the College Success Forum on January 31 at Robert Morris University.  There were a lot of positive comments.  A survey was sent out afterward, and there were 87 respondents.  Please find the highlights (which were shared at the meeting) here: 



Service Project 2017:  We are still collecting items for the Service Project.  Please bring your donations to our May meeting so Rachael and committee can identify students and distribute the resources.  Please consider donating any of the following: 
· Bedding/sheets
· Towels
· Bed Risers
· School Supplies (pens, notebooks, backpacks)
· B&N gift cards
New Business: 
Speaker – Ben Martin – STEM Premier.  
STEM Premier is the first online solution that assists students in designing educational and career pathways, colleges in recruiting talent to their schools, and employers and communities in developing a stable, continuous workforce pipeline all within one digital ecosystem.  The presentation focused on how local students, high schools, and post-secondary schools can benefit from engaging within the ecosystem.  There are just over 6,900 students in PA and OH who have created profiles on STEM Premier to connect with colleges.  Attached is Ben’s presentation, and if you would like more information, please contact him at bmartin@stempremier.com. 



PACAC Update:  Loren could not be at the meeting but was able to provide a few updates:  

Camp College West will be July 18 – 20 at Allegheny College.  Student applications will be available soon, and I will send the link along to the group as soon as I receive the email.  If you are a PACAC member, you will automatically receive it.  Mentor applications will be released soon as well.  

St. PACAC’s Day gathering is on Thursday, March 16 at The Abbey on Butler Street in Pittsburgh starting at 4 p.m.  Please RSVP via PACAC’s Facebook page if you will be joining us. 

Western PA College Counseling Workshop is Friday, April 21 at Chatham University from 9 a.m. till 1 p.m.  Agenda information and registration is available at https://pacac.memberclicks.net/index.php?option=com_mc&view=mc&mcid=8. 

The College Access Forum and Legislative Action Day is May 8 and 9 in Harrisburg.  More information can be found at www.pacac.org/government-relations.  This is a good opportunity to gain more knowledge of advocacy, and how you can use your voice as we fight for students.  

PACAC’s annual conference is June 18-20 at Seven Springs.  Registration information is available at https://pacac.memberclicks.net/index.php?option=com_mc&view=mc&mcid=72&eventId=515658&orgId=pacac.  

PSCA:  Save the Date:  The PA School Counselor’s Association’s  62nd Annual Conference will be held on November 30 – December 1 at the Hershey Lodge.  Visit www.psca-web.org for more information. 

PA Reach Higher Initiative:  PDE, in collaboration with Reach Higher, is currently putting together some counselor workshops around the state for the fall and early spring.  There will be data sharing and a program of professional development opportunities available.  More details to come.    

Counseling Through the Financial Gap:  As students and families struggle to meet the financial gap to pay for college, the following suggestions were offered to share with your advisees.  

*Make sure students are award of payment plans that colleges and universities offer to families.  They can start paying in June or July and make payments all year long instead of borrowing funds.  

*Determine if commuting is an option.  We want them on campus, but if they have to reduce costs, this could be one way. 

*Some schools charge per credit.  Can the student reduce their course load and then take some classes at the community college to transfer back and make up the difference?

*Ask about cheaper housing and meal plans.  Ask if all the fees are mandatory, and inquire about renting textbooks or determining if there is a lending library for textbooks.  

*Pittsburgh JobCorps is a program for students at CCAC and BC3.  Students must be Pell eligible.  JobCorps pays the costs to attend one or two years at the community college and their graduates do go on to complete 4 year degrees.  Check them out at http://pittsburgh.jobcorps.gov/home.aspx. 




*Robert Morris University also offers their Affordability Academy information to schools which includes videos for parents and students.  See http://www.rmu.edu/Undergraduate/Admissions/CollegeAffordabilityAcademy for more information.  

Summer Student Workshop for Rising HS Seniors:  In collaboration with Manchester Craftsmen’s Guild, we are working to put together a one-day program for Pittsburgh Public School (and surrounding area) students.  Topics for the day could include applying to college, financial aid, public speaking, resumes, financial literacy, leadership, and mock interviews.  We are putting together a committee to get this program off the ground.  It will be held sometime during the summer on a weekday.  If you are interested in lending your expertise in planning, please email me at kmccurdy@pheaa.org.  Once the committee is established, we will begin initial planning with a conference call.  More to come.  
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Mark Your Calendars
PACAC Webinars – for more information and registration information, please see www.pacac.org. 

- How Important Is My Major? The Many Roads to Career Success; Wednesday, March 22; 11 a.m. – noon

- Teacher Recommendation Letters: Developing Great Advocates for Your Students; Wednesday, April 5; 3 p.m. – 4:30 p.m.

Additional Upcoming Events and opportunities: 
- Manchester Craftsmen’s Guild is accepting submissions from students for a Regional Juried Arts Exhibit.  Students compete for over $200k in scholarships.  Deadline to enter is March 19.  Please find additional information at http://mcgyouthandarts.org/mcg-invitational.  

- CS101 College Fair will be held on May 9 at Carnegie Mellon University.  Additional information and registration will be available soon.  Contact Blythe Dolan at blydolan@cmu.edu if you need further information at this time.  

- La Roche College will hold their STEM Savvy program on Saturday, May 13 with both a parent and student track.  Additional information and registration will follow soon.  

- On March 16, there will be an Allegheny Co. Legislative Forum on Education at the AIU3.  Registration and program information are available here: 



[bookmark: _GoBack]-Summer Retreat – we will once again be looking to hold a summer retreat for the Roundtable.  Last year’s program included a professional development seminar, as well as networking and brainstorming ideas for this year.  If you are interested in hosting our group in the July timeframe, please let me know. 

Future Meetings
-Tuesday, May 16, 2017; 10 a.m. – noon; Penn State Greater Allegheny, 4000 University Drive, McKeesport, PA  15132
 

Thanks so much to Peggy Schmiedecke and La Roche College for hosting our group and the wonderful refreshments.  We appreciate your support and willingness to provide us with meeting space!	 
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CSF Survey 2017 Results – 87 respondents out of 183 attendees (47.5%) 


 


Attendees:  Secondary: 36.8% 


  Postsecondary: 32.2% 


  Community Org: 20.7% 


  Other: 10.3% (Tutoring center, vendor, Independent consultant) 


 


Location: 75 people said they agreed or strongly agreed the CSF was conveniently located 


  12 people were undecided, disagreed or strongly disagreed 


 


Time of Year:  69 people said they agreed or strongly agreed that the time of year was just right 


  18 were undecided, disagreed or strongly disagreed 


 


Resource Fair: 55 people agreed that the resource fair was a positive addition 


  18 people were undecided, disagreed or strongly disagreed 


 


First timers:  46 first timers 


  41 have attended before 


 


Compare with prior years:  33 said better; 6 same; 1 not as good 


 


Forum valuable to me and my job:  77 agree or strongly agree; 8 were undecided, disagreed or    


   strongly disagreed 


 


Most valuable part of Forum:  Keynote was inspiring 


    *Networking 


    Financial Aid session from PHEAA 


    Breakout sessions 


    I loved all of it; so worthwhile and able to hold my interest! 


    breakout sessions - especially the Khan Academy 


    resource fair 


    I enjoyed the WPACSR Transition Committee presentation. 


    Everything 


    SAT presentations 


    Info about financial aid/SATs. 


    The break-out sessions were fantastic. I had a hard time choosing which  


     one to attend with all of the great topics available. 


    NCAA workshop, professional judgements workshop, and keynote   


    speaker 


    The opening speakers and the Professional Judgement Session 


 


Keynote:  79 said she was good, very good or excellent; 4 said fair 


 


 


Breakout 1:  


 
 







Breakout 2: 


 
 


Breakout 3:  


 
 


Alternative Panel:  53 said it was good, very good or excellent; 6 said it was fair (25 did not attend) 


 


Would you recommend?   86 said yes; 1 said no 


 


Comments:  


  


Great networking opportunity and a good way to learn new things to apply to current programming. 


 


The information was geared more towards school counselors. I would definite recommend to them. 


 


Current topics are helpful; good professional development; get to network with those on the other side of the table 


 


Very informative for educators and individuals working with young adults and adult learners.  


 


I would recommend mostly to school-based colleagues. 


 


  







Suggestions for Improvement:  


 


Though the time of year is always good for me when it comes to my availability, the time of year in SWPA is 


always a gamble.  


 


Each breakout session should have a clear aim at what the audience needs to know/do as a result of attending.  Most 


were highly informational, and covered items that (I believe) are pretty common knowledge.  I would like to see a 


stronger focus on innovative ideas/strategies/tools that participants can use after the session. 


 


To have more than 1 CSF per year. 


 


Even in breakout sessions, more of a collaborative small group delivery rather than lecture. 


 


Other than improving the weather (ha ha), nothing. 


 


Overall, fantastic!!!    A few recommendations:  More structured opportunities to network  Extended time for 


breakout sessions  Handouts and PowerPoints available at each breakout session or by email.  Centeral location   


Representation from a variety of providers from different counties 


 


Overall, I think it is a good program, but I would like to see student involvement.  Maybe success stories from recent 


grads as keynote speakers. 


 


Location was great. Only location that would be more convenient for me would be Washington but that might not be 


convenient for everyone else. 


 


I thought this was great.  With each session, I wanted more time and more information.  They all blew by quickly 


but that also lets you know they could hold the attention. 


 


There were other breakout sessions I wanted to attend, but they were at the same time.  Perhaps have multiple 


breakout sessions at multiple times. 


 


The resource fair was not as well attended as it could have been. No one came during lunch. Maybe have a door 


prize raffle during lunch (get a ticket from a resource fair table) so that people are encouraged to walk around there 


during lunch. 


 


None - keep up the good work! 


 


I believe creating a theme and selecting sessions that are aligned with it will be more beneficial. This years offering 


was great but lacked in my opinion a centralized focus. 


 


Networking built in 


 


People tend to sit with their co-workers; assign table numbers 


 


With the number of HS graduates continuing to decrease, we need to continue to strive to communicate with 


students the "best" options for them.  Mistakes are too costly in today's world. 


 


Kim and her colleagues do an excellent job facilitating the event.  RMU is a great venue.  My thanks to everyone 


involved. 


 


I am a high school counselor, and our school day ends around 2:15.  Due to that, I have after school commitments 


that happen after our school day, so I was unable to stay.  I am not sure how well attended the last panel was, but I 


was disappointed that I could not stay to hear it.  I am just wondering if it could all be squeezed in so that there is an 


earlier end time.   


 







I enjoy this event every year, it helps kick start the spring semester. While I like going to RMU, maybe trying to go 


to Duquense, Pitt, CCAC North or CMU might be a little more of a centralized location. 


 


Just a better weather day. 


 


set up is good and event is very well organized.  The break outs that I attended just didn't meet my expectations. 


 


Honestly, I think it was very well organized with the perfect amount of down/discussion time! Great job! 


 


Encourage all breakout session facilitators to build takeaways into their presentations and drive more opportunities 


for attendees to actively apply the information to their work. 


 


None.  Best year yet! 


 


More networking time 


 


Nothing. I thought that the breakout sessions were awesome this year. There were also so many great options to 


choose from. 


 


The rooms were overcrowded.    The info emailed did not include room locations (only available at front table, but 


we were told at sign in that the packet was the same as the one emailed)...some people had no idea where to go for 


what. 


 


Pre-register for specific break out sessions so there is enough seating 


 


I thought the topics were very relevant! I would include more sessions focusing on at-risk populations needs and 


how to tackle those barriers. Would it be possible to offer this in the summer months? 


 


To have a chair at the tables for the vendors. 


 


Having some healthier options such as fruit as part of the breakfast and snack portion on the even would have been 


nice. 


 


Maybe hand-pick a few very key presenters to host sessions?  Focused and strategic topics? 


 


Being a first time attendee, I wish it would have been earlier in the year, so I would have more time to plan and 


implement certain practices and strategies before the end of the school year. 


 


could PSCA be a partner?  Contact Dr. Judy Bookhamer if interested. 


 


More consistency between session descriptions and the material that is actually covered within the sessions. 


 


Future Sessions: 


International students and best practices  


 


How to provide your students with scholarships - where to find them, how to prepare students to apply for them, etc. 


Any type of info on external scholarships for students.  


 


More on Career Pathways, alternative paths, what other schools are doing and how they're doing it, and ideas for 


creative partnerships from others    Also:  STARS in Schools is an organization working to provide supports to 


schools to assist students and families of deployed military.  Military deployment can be an issue K-22 (for post-


secondary students, too)... I know they'd come and present and provide resources. jlukeint@aol.com is the email of 


Dr. Cathy Luke if you want to contact her. 


 


Relationships between counselors and families 


 







Continue to address financial literacy!  21st century skills for young adults and College readiness skills   Career 


pathways   Students with disabilities/disadvantages   Career Counselor speakers  


 


I would like to see a continuation of the Pathways session next year - maybe a success story or two or a local 


business that is hiring recent grads from tech schools. A session on new technology in the classroom, the psychology 


of money or maybe something fun like how to de-stress. 


 


Predictive modeling -- student characteristics or behaviors that increase the likelihood of students succeeding in 


college    Industry certifications -- What are HS offering to students (not only career tech students)? What do they 


mean? How are they viewed by higher ed?    Data that school counselors and admissions counselors can use to better 


serve students and each other 


 


Scholarship information 


 


-- Financial Aid Resources that are Outside the Box (local scholarships, Hebrew Free Loan, etc.)  -- Using 


Technology to Aid Student Success (more details about what the RMU president discussed -- he was the best 


speaker I heard yesterday)  -- Mental Health and Student Success -- what is the relationship and how to help 


 


Suggestions on effective advising strategies for underrepresented students.     Recruitment strategies and 


partnerships to address Pittsburgh and Western Pennsylvania's changing demographic. 


 


Helping first gen students navigate college choices  How to finance college; how to make it affordable 


 


Colleges on high school campuses and HS students on college campuses.  Bringing these audiences together, in 


creative ways, to open eyes and promote potential options 


 


A diverse panel of high school youth presenting to us what they perceive as strengths and weaknesses going from 


high school to post secondary.  Adult learner representation on the same panel would be interesting too. The 


populations have a lot in common. 


 


A group of college and high school counselors for the final panel so we don't have to choose which one to attend. 


 


Students social media use and how to advise them to clean up their social media presence as they move into post 


secondary schools and careers.  Ways to get parents more involved. 


 


Panel discussion on Pittsburgh Promise and how that is effecting student Financial aid with their changes; AND how 


admission counselors can better serve under represented minorities  


 


As a regional admissions counselor based in Pittsburgh, I would have loved to see a session about understanding the 


college process for students interested in attending school out of state. Many of the presenters and discussions 


focused on local opportunities and while this may be the case for the majority of students in our region, many 


students are choosing to travel further from home for school. With a growing base in the Pittsburgh area of regional 


admissions counselors, I think it is another perspective that we can provide to professionals in the area to better 


assist students who may fall into this category. 


 


Helping high school students choose the right summer programs; teaching tech to high school students; content of 


strong programs on healthy relationships for youth. 


 


Session on helping students to build a realistic college list. 


 


I enjoyed the alternative pathways discussion and would like to see that as a topic next year.   


 


More about understanding poverty families and how to overcome barriers 


 


SAT/ACT study resources we can share with our youth. 


 







More solution focused - the presentations were good information, but there wasn't really anything I could take back 


with me and say, "I'm going to try this."   


 


Can we bring in some students to talk about how counselors help them transition?   


 


Focusing on enrolling non-trads and where to find them 
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Company Overview 2017 
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STEM Premier® is the first online solution that assists students in 
designing educational and career pathways, colleges in recruiting 
talent to their schools, and employers and communities  in 
developing a stable, continuous workforce pipeline all within one 
digital ecosystem. 
  
STEM Premier® has established a student rating, ranking, 
tracking, guidance and recruiting community while  providing 
extensive  real-time data analytics and longitudinal tracking 
capabilities.  


What is STEM Premier? 
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We’re a Virtual Hub for Connection 
 


Technical 


Schools & 


Community 


Colleges   


Government 


Departments/ 


Agencies  


Financial Aid 


Opportunities 


Career 


Assessment/


Evaluation 


Tools 


Internships 


Apprenticeships 


 Job Opps. 


Educators/ 


Guidance  


Counselors  


Parents & 


Guardians  


Industry 


Advisors 


Talent Talent Seekers 


Resources 


Mentors 


Companies 


Middle & 


High School 


Technical 


School & 


University 


 


 


Retrained  


Adults  


Veterans  


 


 


Veterans  


Professional 


Level 


Professional Level 


Corporations  


 Industry  
Organizations/       


Associations 


4 year  
Colleges & Post  


Graduate 
Programs 


Virtual Hub 


The digital ecosystem driven by a common Virtual Hub provides a means whereby everyone can 


connect and engage. 







STEM Premier for Talent 
Profile 
Users create a comprehensive digital profile showcasing everything about themselves: skills, test scores, 


credentials, experiences, coursework, college & career interests, grades, job experience and more. They can add 


files, upload videos, and high school students can even earn their 1-5 star rating based on profile strength. 


Profile Features 
• Build a digital profile 


• Share profile digitally  


• Export profile to printable resume 


• Mentorship guidance and engagement 


• Highlight and showcase soft skills  


• Add multiple files for download 


• Upload videos showcasing skills/talents 


• Link external sites to activities 


• Display digital badges 


• Mobile responsive 


4 







STEM Premier for Talent 
Guidance 
STEM Premier uses profile information to provide individualized guidance. Talent can see a breakdown of 


their test scores, discover college and career suggestions based on areas of interest, match up with over $20 


billion in financial aid opportunities they qualify for through our partner Red Kite, view college and industry 


profiles, and link directly to high demand job sectors in the region. 


Guidance Features 
• Direct Talent to Regional Efforts 


• Major and Career Guidance 


• Job & Internship/Apprenticeship Matching 


• Skill and Interest Assessment Tools 


• Identify Requirements for Employment 


• Job Demands and Outlook 


• Test Score Analysis 


• Financial Aid Matching  


• Calendar of Events and Opportunities 


• View Organization Profiles 
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STEM Premier Profile™ 


Build your digital brand presence 
With STEM Premier Profile, technical colleges, universities, and companies can promote their programs/industry, 


feature their campus, facilities, and introduce what they have to offer to a growing population of upcoming talent 


across the country.  


Profile Features 


• Description of Organization 


• Upload Promotional Videos 


• Contact Info and Location 


• Logo Placement 


• Social Media Links 


• Provide Web Links 


• Link Blog or RSS Feed 


• Mobile Responsive 
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STEM Premier Search™ 


Find & connect with upcoming talent 
STEM Premier Search enables organizations to identify emerging talent 


based on specific sets of criteria, view individual profiles, and connect 


directly with prospects that are a sure fit for their incoming class or career 


opportunities. Talent can be contacted through the internal messaging 


system, allowing for group and one-on-one engagement.  


Search Features 
• Internal Direct Messaging  


• Store Specific Searches    


• Identify Specific Talent 


Through Filtering Capabilities 


• Location 


• College/Career Interest 


• Credentials 


• Education level 


• Gender/Ethnicity 


• Skills 


• Experience 


• Association Involvement 


• Badging 


• And more.. 
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STEM Premier ManageOpps™ 


Promote & manage your opportunities 
STEM Premier ManageOpps allows organizations to post, manage, track, and promote opportunities within their 


school, company, or organization. Events, scholarships, competitions, internships, apprenticeships, and more can 


be viewed by talent either by linking to the opportunity or applying directly within STEM Premier. 


ManageOpps Features 
Promote Opportunities: 


• Internships/Apprenticeships 


Scholarships 


• Training Programs  


• Competitions/Events 


• Job Opportunities 


• Tracking Ability 


• Manage Opportunities: 


• Who’s viewed/applied 


• Notify winners 


• Archive opportunities 
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STEM Premier Digital Badging 


Award and display digital badges  
Within STEM Premier ManageOpps, organizations gain access to the digital badge system where they create digital 


badges representing skills, earned credentials, and more - and administer them on STEM Premier. Talent can view, 


request, and earn badges offered. Awarded badges will display on the profile of qualified talent. 


Digital Badging Features 


• Create custom digital badges 


• Add criteria to earn badge 


• Request info for verification 


• Upload attachments to 


badge 


• Award badge requests 


• Badges display on talent 


profile and are searchable 


• More... 
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STEM Premier Analytics™ 


Gain real-time insight into talent 
STEM Premier Analytics provides a means for organizations to longitudinally 


track groups of talent and access real-time data on specific populations.  


These insights can be used as a component for organizations to make 


calculated decisions regarding the workforce talent pipeline.   


Analytics Features 


See data based on: 


• Geographic Location 


• Education Level 


• Gender/Ethnicity 


• Test Scores 


• College Interest & Majors 


• Career Interests 


• Educational/Career Next Steps 


• Organizational Involvement 


• Track a Cohort of Talent  


• Longitudinal Data Tracking  
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YOU ARE INVITED
Allegheny County Legislative Forum on Education


Thursday, March 16, 2017  •  7:00 pm
AIU Central Office  •  475 E. Waterfront Drive  •  Homestead, PA 15120


CLICK HERE TO REGISTER



 https://www.eventbrite.com/e/allegheny-county-legislative-forum-tickets-30950709405

https://www.eventbrite.com/e/allegheny-county-legislative-forum-tickets-30950709405
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